B [ ® H . EEEm

Journal of the Association of Researchers Vol.20 No.3 September - December 2015 171

noOWWNUWUsioovAMsIa:wnAnssumsiJuauiBnnavo

ISIBNSOVAMSUSHISAoUDOYRIAUUNUS
Organizational Commitment and Organizational Citizenship Behavior of Provincial
Administrative Organization Officers in Nonthaburi Province.

[

Yodnn1 g’

UNANgo

msfnwadsilfifaguszasd fe 1) tefinusefuanudiiusssrinanugniusiossdnisuaengingsy
mafuandnfidvesiiswnsesdmsuimsdndmiauumy uaz2) WeAnwsziudvinavesauyniiuse
ssrmsidronginssumsiduanndniifvestismnsesinsuimsdwdmiauuny  TneliiBnsfnwidsusna
femsiTonuudina nqulssansildlumslieszi Ao drrwmsesinisuivnsdndminuunyd S
242 Ay SnuLUUARUMTInUN&UINAATIEI sy 203 Ydeya

aa v

HANSANYY WU 1) ARugnusieasdnsiianuduiusiduInegfideddyniadaiungingsunis
Huandniifvesthisunisesdnsudmsdwdminuunys uaz 2) anugniiusessdnisiidvinaliauinedis
ftfuddymeadidongfnssumaduaniniifvesinsunisesdnsuimsdudainuuny3 lneendiszans
anneEmAAATEIY (B) YesmNuENTiusioasnsTiBvEnasengAnssunsduandnifivesinsvnisesdns

® vimnsdudsriauumy Tnesamwidy 0.406 ogailtuddameadi o sedu 0.01 wazanduusyaviandinius ®
ywgauindsaes (R Sy 0.165 mneanuingesay 16.50 vesnuudsuslunginssunmsiduaundniia
YBIBIANITANNTAYNYINUNEAIYANUHNTUADDIANTT

ArdAty: ANuRNITUsiednis, naRnssunisiuaun@niiivesesdnis

Abstract

The purposes of this research were: 1) to study the relationship between Organizational
Commitment and Organizational Citizenship Behavior of Provincial Administrative Organization (PAO)
officers in Nonthaburi Province; and 2) to study the influence of Organizational Commitment on
Organizational Citizenship Behavior of PAO officers in Nonthaburi Province. The cross-sectional study
design was conducted. Population was 242 PAO officers in Nonthaburi Province. The questionnaires
were sent to all of them, and the respondents were 203 PAO officers.

The results were as follows: 1) Organizational Commitment had a statistically significant positive
relationship on Organizational Citizenship Behavior of PAO officers in Nonthaburi Province. And 2) Orga-
nizational Commitment had a statistically significant positive influence on Organizational Citizenship

Behavior of PAO officers in Nonthaburi Province. The standardized regression coefficient (B) was 0.406
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with significance level of 0.01. The R squared value (R?) was 0.165 This indicated that 16.5% of the

variance in on Organizational Citizenship Behavior was explained by Organizational Commitment.

Keywords: Organizational Commitment, Organizational Citizenship Behavior
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