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Abstract

The purposes of this research were 1) to study the competency needs of human resource staff
in industry sector to provide the readiness in ASEAN community 2) to develop competency development
manual for human resources in industry sector to provide the readiness in ASEAN community. Sample
included 765 employees taking up positions of managing director, human resource manager, human
resource supervisor and human resource staff from the 8 core industries in Thailand which were 1)
Food and agriculture 2) Consumer products 3) Finances 4) Industrial products 5) Real estate and
construction 6) Resources 7) Services and 8) Technologies. The questionnaires were administrated to
rating scale. Statistical analyses consisted of standard deviation, percentage, frequency, mean, exploratory
factor analysis and cross-validation by confirmatory factor analysis

The research results by confirmatory factor analysis revealed that the factor loading of 5 competency
factors were between 0.78-0.96, square multiple correlation of 5 competency factors were between
0.61-0.92, construct reliability (p ) was 0.95 and average variance extracted (p, ) was 0.80, there’ve been
5 competencies of human resource staff for industry sector to provide the readiness in ASEAN community
as follows: 1) Human Resource Recruitment and Selection and 2) Human Resource Retention and Human
Resource Development 3) Talent Management and Organization Development 4) Problem Solving and
Organization Supporting and 5) Leadership in Human Resource Management

The results of evaluation for competency development manual for human resources in industry
sector to provide the readiness in ASEAN community showed the content was up to date, timely and
globalization. The manual could be used to develop human resources in industry sector to provide the
readiness in ASEAN community. The average rating of the total satisfaction towards entire manual at

4.50 which was ranged in a very good level.

Keywords: Competency, Human Resource Competency, Competency for Industry Sector
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v
=1

wunildeszautediAasnin 0.05 (p<0.01) Nil
dlofiansandemanisieszddedinanunaunduny
Jraenndoudueted Fadnmdusznin ¥ ua
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WADULUUUSULA (RMSEA) Slanwindiu 0.058 wazesil
ﬂﬂﬁaawaﬂmwmmmLﬂﬁauuﬂmigﬁu (SRMR) dlein
Wiy 0.037 waziilefiansandaiidadseudiou
(Incremental fit indices) wuIRwinsEAUAIN
gonraeaUTsuisy (CFI) dAuvnAu 0.99 uazsuil
AnuaennasawuUlailuun® (NNFI) Sawviniu 0.99
Fearnuanisinszidinarndunisiuduinluina
ns¥atuaenndasiutoyaissyindiduognd

2) msfinsanAivtinesdsenou  dmin
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M1319 1 ArdmtinesAalsenau (L) AruranadeulInsgIu (SE) aifinaaeudl (t) Aumidnesdussnauy

1103571 (\) wazA1ANUTEsENsIous TN IneInsuyYd

aussouz/dedrany Loading  SE t A R? doAanu  Loading SE t A R?

AsassuILazAnEannIng= 0.78 0.05 1495 078  0.61
ltem 1 0.80 - - 0.84 0.71 Item 2 0.82 0.04 20.42 0.84 0.71
Item 3 0.73 0.04 1791 0.78 0.61 Item 4 0.68 0.04 16.99 0.75 0.56
Item 5 0.78 0.04 18.10 0.78 0.61

MIFNYIASNAUINSWINT 0.90 0.06 1514 090 0.81
Item 1 0.71 - - 0.73 0.53 Item 2 0.72 0.05 14.43 0.73  0.53
Item 3 0.70 0.05 14.57 0.73 0.53 ltem 4 0.75 0.05 15.26 0.77 0.59
ltem 5 0.81 0.05 15.97 0.80 0.64 Item 6 0.79 0.05 15.15 0.76 0.58
Item 7 0.80 0.05 15.36 0.77 0.59 Item 8 0.68 0.05 14.88 0.75 056
Item 9 0.72 0.05 15.26 0.77 0.59 Item 10 0.73 0.05 15.15 0.76 0.58
Item 11 0.70 0.05 14.58 0.73 0.53 ltem 12 0.67 0.05 14.29 0.72 0.52
[tem 13 0.76 0.05 15.15 0.76 0.58 Item 14 0.68 0.05 13.95 0.70  0.49
[tem 15 0.74 0.05 15.11 0.76 0.58

MSIANITAUAILAZRAIUIDIANTS 0.96 0.06 1547 096 092
Item 1 0.69 - - 0.71 0.50 Item 2 0.76 0.05 17.75 0.81 0.66
Item 3 0.76 0.05 15.20 0.79 0.62 Item 4 0.75 0.05 15.43 0.80 0.64
ltem 5 0.75 0.05 14.51 0.75 0.56 Item 6 0.76 0.05 14.27 0.74 055
Iltem 7 0.77 0.05 155 0.78 0.61 Item 8 0.75 0.05 15.08 0.78 0.61
Item 9 0.74 0.05 14.64 0.76 0.58 Item 10 0.70 0.05 14.56 0.75 0.56

nsudlaymuasaiuayuiesdns  0.94  0.06 1657 094  0.88
Item 1 0.75 - - 0.76 0.58 Item 2 0.75 0.04 16.62 0.79  0.62
Item 3 0.76 0.05 16.72 0.79 0.62 Item 4 0.77 0.05 17.03 0.81 0.66
ltem 5 0.77 0.05 16.78 0.80 0.64 Item 6 0.74 0.04 16.59 0.79 0.62
Item 7 0.84 0.05 17.45 0.82 0.67 Item 8 0.77 0.05 15.01 0.73  0.53
Item 9 0.76 0.05 16.37 0.78 0.61

anzdindnuninensuywd 087 006 1494 087 0.6
Item 1 0.74 - - 0.74 0.55 Item 2 0.75 0.05 16.48 0.81 0.66
Item 3 0.76 0.05 16.30 0.80 0.64 Item 4 0.79 0.05 16.36 0.80 0.64
Iltem 5 0.72 0.05 15.38 0.76 0.58 Item 6 0.75 0.05 16.02 0.79 0.62
Iltem 7 0.74 0.05 1552 0.77 0.59 Item 8 0.75 0.05 15.81 0.78 0.61
Item 9 0.67 0.05 14.41 0.72 0.52 Item 10 0.72 0.05 15.88 0.78 0.61
Item 11 0.65 0.04 14.82 0.73 0.53 ltem 12 0.71 0.04 16.12 0.79 0.62

XZ: 2589.54, df = 1,218, p-value < 0.01 Xz/df =2.12, CFI = 0.99, NNFI = 0.99 RMSEA = 0.054 (90% CI = 0.051-0.057) , SRMR = 0.037 , pC = 0.95,

pv = 0.80

NUBLAR  * p < 0.05 % p <001
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