252 91sans ANIANUNIDDY i 25 a1fuii 1 unsiay - mmiou 2563

o H

M:UNNSURQBDUCiDdVAUNdVNaciDAIUTDVTDUDVWUNVIU
tuusunnNIsSWouuagvgvEuYDVUS:INATNY
Socially Responsible Leadership Influencing on Employee’s Trust at Sustainable

Development Companies in Thailand

Wity AnanyIaniaed’
Pornchai Sakdanuwatwong®
Received 29 f.A 2562 & Retrieved 19 W.8 2562

UnAQuD
nsAnuASIlilingUsEasd 1) Wefnwianuduiusseninaniigey

o o '

1MSURATEURDEIAL AU

o o |

Sufinveuredinuvatesdnsuaraulindaluesdnsvemdnauluidnifinsiauiegedbuves
Uszndlne uaz 2) Lﬁaﬁﬂmém%waiwiﬂamawﬁﬂﬂﬁ%’uﬂmaw\'aé’mm AU URAYDUSDEIALVDIDIANT
wazawlinsdalussdnsveaninauluuisniisinnsiamunegsdiduvesussmnalne nguiegrady
wifneusiau 400 au nUTERTnTRaedesBuluUssmalne ejm'haemwama%umulé"m
wuulmeuaziuvazaIn vnsineideyansadamneniaie dudsavumasgy duussAnsan
Aunusiiesdu wasMmuuuann1slasasng

HANTIVENUIN wé’umawgﬁwﬁ%’uﬁmjawiaﬁmm ANNSURAYOUsOdIANUDI03ANT Lavaul
Nilavesminnvlussdnsiifimsimunegrsdsduiianadveglunasias AnduUszavSanduiussening
vngiuUsiinuduiusiuetelidoddy anduvvannislasiaine anefiiisuiineudedinui
SvBnamamswemnuiuRnveusedinuvasesdnseslifiuddyuasiidinnuuususiuiigninunelag
amgiihfifufisseusodieueglusyiugaunn uenantuamedihiisuinseudedniidninamsdouse
Anulindaveminaulussrnsiiunusuinveunedinuvetesanseg1efidedany Tnadiaiaanu
wsusufignvinelasanzdihifuinveusedsaueglusefuuiunats gavneanuiuinveusedany
Yes0sAnsiiovsnanensmemulingdaveminnulussinsegsfitudAy Tnenaainnsnageunyuin

v ¢

wuuaewnunguiilnudenndesiudeyalieUsydng

v

Arddiny : e NSulinveusiediay AuTURAYeURedALvatating ANlINTluaAnT waruIENi
fnmsiaunegadady

'HYeAanI1sduszananen1sUIsLaziants dantumalulaginszasundninaamisaianszda

e-mail: pornchai_108@yahoo.com, pornchai.sa@kmitl.ac.th



Journal of the Association of Researchers Vol. 25 No. 1 January — April 2020 253

Abstract

The objectives of this research were 1) to study the relationship between socially respon-
sible leadership, corporate social responsibility and organizational trust and 2) to study the influ-
ence between socially responsible leadership, corporate social responsibility and organizational
trust. Sample was employee in the sustainable development companies in Thailand. Multi stage
sampling technique was applied including quota and convenience sampling respectively, and
completely sample size was 400. Using techniques of descriptive statistics, the data collected were
analyzed in terms of mean and standard deviation. In addition, Pearson’s product moment cor-
relation coefficient method and structural equation modeling technique were also employed.

The results found that the level of socially responsible leadership, corporate social re-
sponsibility and organizational trust were high in every factors. The correlation coefficient among
latent variable had a significant level at every pair of variables. From structural equation modeling,
socially responsible leadership had direct effect on corporate social responsibility with significant-
ly and had a high level of variance predicted by socially responsible leadership. Moreover, social-
ly responsible leadership had indirect effect on organizational trust as mediated by corporate
social responsibility with significantly and had moderate level of variance predicted by socially
responsible leadership. Finally, corporate social responsibility had direct effect on organizational
trust with significantly. The final result found that the theoretical model is consistent with empir-

ical data.

Keywords: Socially Responsible Leadership, Corporate Social Responsibility, Organizational Trust,

and Sustainable Development Company
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FuRinvauliidevial

SRLO2  n1sasuANuFuNUSAun1N 4.52 0.91 GR 3 0.88
SRR RIS

SRLO3  msgjar Junsdsunuag 4.81 0.91 a9 1 0.93

SRL amzfthisuiioveusiodany  4.66 0.81 G (1) 0.95

CSRO1 Al usuRAvousadIAuA 1Y 4.54 0.80 G 4 0.70
LASHINY

CSR02  AIuTURAYoUR OdeANs 1Y 4.71 0.84 GR 1 0.82
NOVAY

CSRO3  AuTuRAv¥eaUn adsANA Y 4.70 0.83 GR 2 0.79
35554

CSRO4  AMUTURAYBUA OFIANAIY 4.65 0.90 GR 3 0.88
UYBYFTTY

CSR AUTURAYBUA DAIANYDY  4.65 0.72 R (3) 0.92
D9ANT

o701 AywdSalunauy 4.64 0.74 3 2 0.78

07102  Anuasslunsan 4.53 0.76 a 3 0.70

0703 nsuansauauate1lald 4.79 0.77 GR 1 0.76

oT Aaulitnglavesndnaiuly 465 0.61 GR ) 0.84

I3
NANT

VaNEIR: SERU 1.00-2.67 = i1, 2.68 — 4.35 = U1unans, 4.36 - 6.00 = g9
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wamsiw
dayansussvnsAans

naumegdlugmends (Sosaz 58.8) dusausyans (Sevaz 64.5) sunismiinau (e
8% 55.0) 01810 35.56 U (SD = + 8.70) uazUszaumsainauiads 11.56 U (SD = + 8.38)

9115197 1 Ui Mndsssnagfuususzneunnesdusznoueglusziugs Tasfudssom
Anusuiiaveusedsnuilsziuanniian auseanslinsdslussdnsuaz iz fisuRnveusiodany Gail
AsEning 4.65-0.66 dmiuiuusUszneulumulsunnzfihiifuinvousediny ssdusznounsys
whunswasuudasiissfunniign audieardounaznginssuusannuiviiaveuididoviriuazns
afanudtusfugauegnavinden feldsening 4.52-0.81 duususzneuludulssmeuiuia
YouradiANYoidAng sadUsznauauiuRnTouUdedIndungrnelissdumniign ARy
TSI UL WTTIILATIULATYERY Taflensiing 4.50-0.71 uazuusUsznevlusuusTama Ly
ndlslussdns ssdusznaunsuansamguatelalafisefumnniian susonnudiSalunanuuayeai
p3slunsann Baflansening 4.53-4.79

v L e s 1 o
‘UE)Haﬂ’J']ﬁJﬂNWUﬁi:ﬁW’J’NGI’JLL‘UiLLN\i

AN519 2 ANEUUSEANSANFUNUSTENINIF AU Twel

LU guela SRL CSR oT
SRL 1.000
CSR 0.773%* 1.000
oT 0.496** 0.626** 1.000

viangwg: N = 400, * = p < 0.05,** p < 0.01

o

1NA1579 2 WU FaudsussynaiiauduiusiuegrsiudAgyneadiinisedu 0.01 oy
FUUsEANSaNFUNUSTENINIHILUTWES SRL U CSR AN 0.77 Jemunededunusiuseaugasin, SRL fu

Y

OT fifi1 0.49 Famunefsduiususeiutiunans uagCSR fu OT il 0.62 Favmnefeduiudiussiuuu
NANa wagANANT 3 numuUsdanalimndiinnudiustuogaiidudfyiisdu 0.01 Taodudsyans
anduitusseninangihifulinveusiodsay (SRLOL-SRLO3) Auminufuinveusadsanuaindns
(CSRO1-CSR04) fifi 0.37-0.73 Feduiusiuszuunanfiageann, amigiiinfisulnueusiodany (SRLO1-
SRLO3) fumuilinslalusadng (OT01-0T03) fiAn 0.24-0.39 FediusAusiusmiaiiunats uazay
SuilaveusiodanuYededAns (CSRO1-CSRO4) Aummilindlalusadns (OT01-0T03) fiAn 0.27-0.46 B
dufusAuseAumisiunans

v '
aaa

3INENTN 4 WuFITTnUseneuynmltsddgyneatiansedu 0.01 (t > 2.576) nediaudmiin

a v

NINTFIUTENIN 0.58-0.89 & > 0.3 Tumueia msilanunsadegidn uansliiiiuinimdinuszneunnaz

Y

fanunsainfdwUsuravemulafvinieuiu wasdiudsurandaia CR 51319 0.74-0.89 &3 > 0.6 Uay
A1 AVE 599313 0.50-0.73 &3 > 0.5 dununeds nsiinnnuii@efionslaseasne uanslmauinfudsusded
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FayanuduussEndesIdanald

A1519 3 duUsransandunussrrneUsEunale

SRLO1 SRLO2 SRLO3 (CSRO1 CSR02 CSR03 CSR04 OT01 OT02 OTO03
SRLO1  1.000
SRLO2  0.736** 1.000
SRLO3  0.717** 0.756** 1.000
CSRO1  0.374* 0.416** 0.391** 1.000
CSR02 0.586** 0.604** 0.593** 0.532** 1.000
CSR03  0.566™* 0.559** 0.539** 0.479** 0.781** 1.000
CSR04  0.590** 0.577** 0.596** 0.480** 0.756** 0.742** 1.000
OTO01  0.305** 0.273** 0.240** 0.273** 0.337** 0.345** 0.358** 1.000
OT02  0.259* 0.261** 0.330** 0.368** 0.359** 0.371** 0.326** 0.350** 1.000
OT03  0.347** 0.333* 0.397** 0.373* 0.466™* 0.463** 0.430** 0.501** 0.571** 1.000

wanewg: N = 400, * p <0.05, **p<0.01

M99 4 NINTIIADUAUATITIGUAzAWeT e lATIaT I ILUUNRT IR

Faudsude  FadSausznau Ywtin t-value CR AVE
UINTFIU

SRL SRLO1 0.841 20.129%* 0.8936 0.7369
SRLO2 0.875 21.358**
SRLO3 0.859 20.777%*

CSR CSRO1 0.582 12.316** 0.8803 0.6533
CSR02 0.896 22.471%*
CSR03 0.864 21.197%*
CSRO4 0.851 20.708**

oT OT0 0.582 11.432% 0.7464 0.5021
10702 0.656 13.120%
OT03 0.859 17.677%

nuewin: N = 400, * = p < 0.05, * = p < 0.01, CR = Composite Reliability, AVE = Average Variance

Extract
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M1979 5 duUSTENTINTNALAETIU DNTNANIIATI WATDNDTNAN19D DN

AuUsivg SRL CSR R?
fianUsHa DE IE TE DE IE TE
CSR 0.773** - 0.773** 0.598
oT 0.029  0.467**  0.496**  0.604** - 0.604** 0.246

wuewg: N = 400, * p < 0.05, ** p < 0.001

Anuetialegs
Joyamuuuaun1slasaing

'
Yo Au a '

NANTITAATIERAUVANNTIATIATIANUAN 2 UAZAISIE 5 NUINNMERINNSURATOURABE AL

Y

o o a

(SRL) fBviSnanansronnusuiinveusodruvetesdng (CSR) egsiifuddynieadnfisedu 0.01 (DE =
0.773, p < 0.01) 5efugenn uazdidAuulsUTIUAigRiuelasn i isuiisve udedsns (SRL) Soe
ay 59.8 (R* = 0.598) swsugeun

yarfinnzgthiisuiiaveusedsau (SRL) Liflivswamensaiennulindalussdng (OT) eenal
HodAny uanaduiidnsnanisdeunenulingalussing (OT) wiupusulinseunedinuyoteenng
(CSR) agiltydAgyn19ada (IE = 0.467, p < 0.01) LLazﬁmmmLLUiﬂsauﬁgﬂv‘ﬁmaimsmfsséﬁwﬁ%“uﬁm

1%

youredinu (SRL) Yowaz 24.6 (R2 = 0.246) sediutunan Ineddulseandoviswalaesiu = 0.496 3
RUIAIININ m’;sé’ﬁwﬁ%’uﬁmaumé’mm (SRL) fidvswanenulinalussdnsingsiussauliunans
et dymeadnisesu 0.01

uenINTuANISURRYEURedIALYeI83Ans (CSR) Sansnamnswionnulindslusdns (OT)
e ilfudftyneaiia (DE = 0.604, p < 0.01) seaugs lngnudilanavangas X2/ df < 1.62, RMSEA
< 0.038, GFI = 0.975, CFl = 0.995, NNFI = 0.994 way 90% Cl for RMSEA = 0.015 mmzﬁamuagmﬁ 1

uaz 3 lasunisuensu duaunfgiui 2 lhsunsufias

pNUswwwa
meldauuigiun 1: anzgihnfuiaveuiedinunasiounisaisnnuduiusivgniuesa
Wen nsyfadunisivdeunuadnazanfeuuazsnginssuwiianuiuiinve ulividevimivesfiauddu

v v
1o o aa a a

AN BvEnanIemsalieuInseusURnYe URedALYetIAnTNAUA LA UAI TN og 1Ty

v '
o o a

ddqynneadin ishunguane fuasesssy Muuywesssy azsuasegia Wesngiuaninnzgiii
Suiingeusedinnluzun1snsivaeungAnssuuaznisindulanuiesuazdidiuladeaundndasssy
firrsangfiaulddelunnduneuntsiadule weunsiderimifisuainatuimy aiemnuduiusantug
M Twdamsuanseenimdaanisindunuamsln easassaadul o lunisvinu wazanansa
szyAmNNLANANsvBINsIUABUL A IR uInuazsuauliidueded Tusuulouneuasuuu s
AmufuiaveuradauvasesAnsTsungnefiastounumeneuufiRnungrnefifedes mads
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windloy sussesssufiazviounisivuassseiussagsiaduaednualdnus mnugisssuseoiiiousou
NuiariudINging nsundesdidanensnseiauazn15IITaYaBg NATUNIUYNABILAGNAT AU
wywessTIiazviounsafuayuliniinnuld@nede nsiuluuiefidengu nmsuinnegafisme ns
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fia msyaiuilsgegn MasanAldanenisaiuaug miguanandandnauegdlndauaznisimun
nagMsszare1 dedenndesfunanisAnwives nade dnanyianhad (2558) waz Voegtlin, Patzer and
Scherer (2012) #1711 AzgihisuRnveusedinuidvinamnsaBauindensuiinreurednuyes
B3ANT

meldauuiguded 2: nnzfihifuinveusedsnulsifdvinanmsadsuindonulinaaly
sAnsvesntine uinudvswamedessiumnusuinveusedsay iesanwinaniuifeuimssesu

Y o

geanfiwananiziihnsuiinveusedaavlugunisiuinnusuinve uredinuvetesinsadmalinnisuan

U
a =

Wasulaensinginssuwianulindaesing dslalalunissuileenssndiuims deliaenndos

FUBWIMNINSANEIY84 Voestlin, Patzer and Scherer (2012) Tlvauein Az hisuRnreuddvsnase
ansilinslavesiiidnldidedsmdoinny
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wsUnuvesmnslindslussdnsfignyiiunelasnnegihisuiiaveurodsnuuazauiuiinve urodny

Y8989ANTI08AY 24.6 (R2 = 0.246) Feaunsaaduielaluseauuunana

asdwanisiy
AMMEENASURATRUR B FIALYBIRUNL DNTNARBANUSURATDUADFIALUDIDIANT AINUSURN

U U
Na 3

yousadenuiidvsnadenulindaluesdnsveminenu uasnizg

°

MMSURATDUADFIANLDNTNAN®D
AU 39lalue AN UBINTNIUNIUANLSURATD URDEIANYDID9ANT



264 onsans ANIANUANDDY 17 25 aafuii 1 unsnm - miwiou 2563

Uolauouu:
%’amuauu:mqmsu‘%ms

v ' '

FuImMsTEAUgeanluuTInATnsianned1edBu msaiemnudiusiugnuogiavindion s
wWhunsasuulas wazlanseendsrfleutagngAnssuuiseuiuinveudiaidorimimudisu Tneviu
nsdeUNgAnssuLarnsinaulammesuazdTidlfidemundndasssy frsangfdnlddeynduneu
msdnaule aauaseunsideimindmaine Snvmnuduiusiniugag uazuansoonfandsuaznns
Wasuumeaiaassalvadlunisvihou wazasamisaszyasLanasresnsiUasulasdanus
vanuazanuaulaluegned

Uitmiinsiamunegudiduressemealng aunsadwadildluliifiuanuiuiinveusedny
VYBIBIANIANUNYUNIEY ATUDTETITU FIUNYWEEITU UAZAIUATEENINUAIRNY InglanigaIungmuiy
FuatesssukassuNywessal Ssddmimdninmsgiueglusdugenn aelddungrane uisndes
UftRnunguaneiiieatesedishiifosniu duaduliminnuiamumainaediueny iauaz@owd
wazimuaulsveivsnzandusssuuindnauegainion melddusdesssy visndeatmunassen
vssagsiafiuaednualdnws asmnugfisssuegradusUssauseiiousannuuassiudiugsie Undey
\Wawen1snszyinin uazdavdeyaiiasudiugndeaungni wazsunywesssy vismasatuayuli
wiinauAnwise fvuaulsuneiidaveuioninau vinnegaiisme aanslindinuiay Tanmaeld
woziduiusinsiuuu vusderiuhnaildlUidifuwginssuuiseailingdalussdnsvemidnau
gy sesunsuansnuguaietlald fuausssluassnuassuaudiEaluy Tasangdu
nsuaninuguatelaladedanminunsgueglussdugannlusnvuesnginssuthowdetudlonio
Py laeunannnadseloviveunds widlefuidesuuazdosuim Wddatusennuesda W
Ainniiaseruilefiosns uarUasuleutuilofamunnd
foruanuznsiisaiedaly

adwiolumsfinmfuntinnuuenuidniiinsimuedisdiilunaandnninguisssmelne
uazAsviidedanuamlnensdunvalninnuluiismisinsiaunegedadululssifudunnizgig
Suinveusodsnuiiinadiennlndavemiinay



Journal of the Association of Researchers Vol. 25 No. 1 January — April 2020 265

PNaISO DY

panavdnnnguiaUsenelne. (2559). New Release atiufl 77/2559.

widy dnanyianiied. (2558). AnuduiusiBsanivnseinsnniziisuiinveusednuuazyseavana
Y8309An15buRaIAnaNN SN unsUssinalne. InerinusUsyauivyinultude, aus
U300 UIMeNSeLnunsaans.

o

wsdly Anenydmtsduaziiviand uununssal. (2558). mswanesesieinnneithisuiiaveusedsny.
NIANTENANTNITY, 20(3), 111-125.

Fe1nsal Sunes way Anng tondelwyad. (2559). Checklist ATngaRadsBu. ngamm=: quéiamuianmiy
Apgousodiny aainrannindwisUsemeling.

MenumM TR EiTy. (2559). UisnyuBuudlng $1fn (Wvivw), vTEmsuimsnansing dida
W) Wagusen Unn.d10e ().

UM @ansa. (2557). yndadouazauumnsinswesnnuideiiolindaluiinuazanuynitusionsdnis
sgwrig wianlufusafuuasfiuadiousie nsdnw granunssumenmstu. Nsaivns
RAAMNITUANWY, 8(2): 45-56.

W5 INNFAMA. (2538). AadeuaznisuUanuming: Sosie 9 fiunndefinanld. Tansisenienis
Anwn, 18 (3): 8 - 11.

afinn aiend uaz U@ vl (2558). msdnwimsaseuiinlungnssudesnmanatungingsu
FoamamavestiniFoutogu. msmuﬁy@mqmé, 22(2). 41-56.

References

Carroll, A. B. 1979. A three-dimensional conceptual model of corporate performance. The Acad-
emy of Management Review, 4(4): 497-505.

. 1991. The pyramid of corporate social responsibility: Toward the moral management of
organizational stakeholders. Business Horizons, 34(4): 39-48.

Chomeya, Rungson. (2010). Quality of psychology test between likert scale 5 and 6 points. Journal
of Social Sciences, 6(3): 399-403.

Cochran, W. G. 1963. Sampling techniques, (2nd ed.). New York: John Wiley and Sons, Inc.

Dugan, J. P. (2006). SRLS-Rev 2: The second revision of SRLS. College park: National Clearinghouse
for Leadership Programs.

Fornell, C., & Larcker, D. F. (1981). Evaluating structural equation models with unobservable vari-
ables and measurement error. Journal of Marketing Research, 10(1), 39-50.

Gond, J-P., El-Akremi, A, Igalens, J., & Swaen, V. (2010). Corporate social responsibility influence
on employees. In J. Moon (Ed.). ICCSR Research Paper Series No.54-2010. (pp. 1-45). Not-
tingham: Cambridge University Press.

Hansen, S. D., Dunford, B. B.., Boss, A. D.., Boss, R. W.., & Angermeier, |. (2011). Corporate social
responsibility and the benefit of employee trust: a cross-disciplinary perspective.” Journal
of Business Ethics, 102 (1): 29-45.



266 9158ns ANIANUNIDDY i 25 a1fuil 1 unsiau - mmiou 2563

Hair, J.F. Jr., Anderson, R. E., Tatham, R. L., & Black, W. C. (1998). Multivariate data analysis. (5th
ed.), Upper Saddle River, NJ: Prentice Hall.

Holmes-Smith, P. (2001). Introduction to structural equation modelling using LISREL. Perth,ACS-
PRI-Winter training program.

Hooper, D., Coughlan, J., & Mullen, M. R. (2008). Structural equation modelling: Guidelines ~ for
determining model fit. Journal of Business Research Methods, 6(1): 53-60.

Kline, R. B. (2005). Principles and practice of structural equation modeling.(2nd ed.). NY: Guilford
Press.

Leech, N. L., Barrett, K. C., & Morgan, G. A. (2005). SPSS for intermediate statistics use and inter-
pretation. Mahwah, NJ: Lawrence Erlbaum.

Maak, T., & Pless, N. M. (2006). Responsible Leadership. New York: Routledge.

Maak, T., & Pless, N. M. (2009). Business leaders as citizens of the world. Advancing humanism
On a global scale. Journal of Business Ethics, 88(3), 537-550.

Maignan, I. and O. C. Ferrell. 2001. Antecedents and benefits of corporate citizenship: An investi-
gation of French businesses. Journal of Business Research, 51(1): 37-51.

Mayer, R. C., Davis, J. H., & Schoorman, F. D. (1995). An integrative model of organizational
trust. Academy of Management Review, 20: 709 —-734.

Melé (2008). Corporate Social Responsibility Theories. In A. Crane, A. McWilliams, D.Matten, J. Moon
& D. Siegel (eds.). The Oxford Handbook of Corporate Social Responsibility. Oxford: Oxford
University Press.

Nyhan, R. C., & Marlowe, H. A. (1997). Development and psychometric properties of the organiza-
tionaltrust inventory. Evaluation Review, 21(5):614-635.

Nunnally, J. C. (1978). Psychometric theory. (2nd ed.). New York, NY: McGraw-Hill.

Robbins, S. P. (2005). Essentials of Organizational behavior. (8th ed). New Jersey. Pearson Prentice
Hall.

Rousseau, D. M. et al. (1998). Not so different after all: a cross-discipline view of trust. Academy of
Management Review, 23(3):393-404.

Sendjaya, S., Sarros, J.C., & Santora, J.C. (2008). Defining and measuring servant leadership behavior
in Organizations. Journal of Management Studies, 45(2):402-24.

Sendjaya, S., & Pekerti, A. (2010). Servant leadership as antecedent of trust in organizations. Eval-
uation Leadership & Organization Development Journal, 31(7):643-663.

Shaw, F.B. (1997). Trust in balance. San Francisco: Jossey-Bass.

Tabachnick, B. G., & Fidell, L. S. (2007). Using Multivariate Statistics. (5th ed.). New York: Allyn and
Bacon.

Tourigny, L., Han, J., Baba, V. V., & Pan, P. (2017). Ethical leadership and corporate social responsi-
bility in China: A multilevel study of their effects on trust and organizational citizenship

behavior. Journal of Business Ethics, https://doi.org/10.1007/510551-017-3745-6.



Journal of the Association of Researchers Vol. 25 No. 1 January — April 2020 267

United Nations. (2018). Sustainable development goals (Online). https://www.un.org/sustain-
abledevelopment/sustainable-development-goals/, March 22, 2019.

Voegtlin, C. (2011). Development of a scale measuring discursive responsible leadership. Journal
of Business Ethics, 98 (S1); 57-73.

Voegtlin, C., Patzer, M., & Scherer, A. G. (2012). Responsible leadership in global business: A new
approach to leadership and its multi-level outcomes. Journal of Business Ethics, 105(1):
1-16.

Waldman, D. A. (2007). Best practices in leading at strategic level: A social responsibility perspective.
In J. A. Conger & E. R. Ronald E (Eds.). The practice of leadership: Developing the next
generation of leaders (pp. 224-243). San Francisco: Jossey Bass.

Wagner, W. (2006). The social change model of leadership: A brief overview. Concept & Connec-
tions, 15(1), 1-19.

Translated Thai References

Katesing, W. (1995). Mean and interpretation: Simple things that sometimes can be missed.. Journal
of Educational Research, 18(3): 8 - 11.

Sakdanuwatwong, P. (2015). Causal relationship between socially responsible leadership and orga-
nizational effectiveness in the stock exchange of Thailand. Thesis Doctor of Philosophy,
Faculty of Business Administration. Kasetsart University. (in Thai).

Sakdanuwatwong, P., & Nonthanathorn, P. (2015). Development of a scale measuring socially re-
sponsible leadership. Journal of the Association of Researchers, 20(3), 111-125. (in Thai).

Samart, W. (2014). Antecedents and Differences between Trust in Team and Organization Engage-
ment between Employees Working in Traditional Team and Virtual Team: A Case Study of
companies in Aviation Industry. Journal of Industrial Education, 8(2), 46-56. (in Thai).

Sawangtook, S., & Thano, P. (2015). The Study of the Awareness of Sexual Risk Behaviorsand Sex-
ual Risk Behaviors of Adolescent Students. Kuakarun Journal of Nursing, 22(2). 41-56. (in
Thai).

Sustainability Report. (2016). SCG., Kbank and PTT (in Thai).

The Stock Exchange of Thailand. (2016). New Release, Volume 77/2016. (in Thai)

Unthong, P. & Ekachaiphaibul, S. (2016). Checklist Sustainable Organization.Bangkok: SR Center. (in
Thai)



