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Abstract

The objectives of this research consist of 1) To study the components of personnel de-
velopment including; adult learning, people knowledge and skills, and personnel development
and training style, in order to achieve to the Excise Tax Act of 2017, and 2) To study the guidelines
to improve achieving performance for tax collection under the Excise Tax Act of 2017 with people
who work under Excise Department. As everyone know exactly human resources development is
the driving key to the succeeds of organization at all levels, not even government agencies, such
as the Excise Department that has been operating for a long time. Excise Department officers are
constantly driv-en by traditional culture. But after this time, the Excise Department has to be im-
proved the whole system by starting to amend the law to be modern. As a result, officers in the
organization must be developed in order to conform to the new direction that has occurred. This
research applied mixed method consisting of quantitative research methods by collecting data
with 400 samples from a total population of 3,216 officer working under the Excise Department
all around Thailand. Then analyzed data using the set of descriptive statistics, and multiple vari-
ance and multiple re-gression statistic. On the other hand, qualitative research methods conduct-
ed an interview with 17 executives, divided into 3 groups according to their level. After that inter-
view data was managed by using content analysis method which the key words and group of words
will be designed and rating before bringing to compare with quantitative results. Finding, found
that officers of the Excise Organ-isations need urgent development with training that focuses on
academic knowledge, tax skills as well as foreign language skills. In addition, the improvement of

"o«

attitudes has an important part: “of-ficers must accept changes in information systems" “officers

must adapt themselves suitable a new law" "officers must willing to develop themselves as usual
and “officers have to be developed through varieties tool such as training, lecturing, or on the job

training”. These will make the oper-ation easier to succeed.

Key words: human resources development, Excise Department Officers, new model of Tax collec-

tion
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Taonsihdeyaildannisaatiufinunvindaiideya (indexing) shsvia (Coding) Litednmanemydoya way

Y o o

Adianuveyiusasiinll wasdndulalunislddsilunsidsiliideviduimsnusdmseusslon

a

ntuaiaunasUuaznsiigatdunasy (@nned funindy, 2556) Aeuasdinan1sinseiniside s
USUULAENATRIN TITETIAMNNULAAINARANADAAR DI ULAZA DU TRQUIZaIAvRINTYIIdY
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71919 1 wananguidmunedmsunisdunivaliaingn

dduil Hlidaya Tudunwal na(uRN)
S0l genunenisdtinesivaeu Jesiu uazusiuusy 23-01-2561 09.30
S02  s898BUANIUATINENEN 25-01-2561 14.00
S03  s848BUANIUATINENEN 30-01-2561 14.00
S04 asswandniuiiniwdus 19-02-2561 15.00
05 asswandaiuiisny3 13-04-2561 10.00
506 aﬁiwmﬁmﬁuﬁaﬂauﬂi 18-05-2561 13.00
07 UszswilUSnwiuazaaznssunslssnuenguiazedin  12-01-2561 16.00
Hennensdinesvaeutesiulazusiuls
08 FdBImganzsnunInTIAe UATINANTR 29-01-2561 14.00
S09  Fdsvgenzsnuivinsasiwanin 30-1-2561 15.00
S10 Fdsmganzsnuivinsasswanin 01-02-2561 13.30
S11 gdnunenisdtinngrang 8-03-2561 10.00
S12 gehwwnsdmuImsnuEneusy 08-03-2561 11.00
S13 fgunensdinnnsgIukasiannsIaiung 3 09-03-2561 11.00
S14  dnIBINITATINAINATIUIYNITNLAY 12-03-2561 10.00
S15  dmsNsasIwaiagiuigynig 15-03-2561 12.30
S16  {Euien1sEILNInSE LA TAINNSIAUNE 2 04-04-2561 10.30
S17  Eg1wiensdiunnsgIukasimuInsiafiunms 4 23-03-2561 10.30
wamsJvy

nansiteiftefmuauuImssiayaansdmiunisiaiundsluvulmivesnsuasm
andn1nn1sAnEIREISNMTITERUURaNNEWIS UssneudmenisinudeyaldeUinnauasmaiudeyaids
AT MamsAnyAldaziaususnaussmvestoyadsl
NaNM5IBTIUTU

Pnnsiiudeyadisuuvgeuaungudvunediuaug 400 au nszaensiivdoyanseungy
mihsuresnsuasINanTiavhussmaUsEnoUnuE U ddnauasmaniinfiudl S1uau 250 eufn
Hufevar 63.5 sosaanldun ddnnuasmaniinfuiianisuu 124 eu Andufesas 31 ddnaudu
a9 20 auAnLduSosas 5 way drinnuassnanfinnirdiuou 2 audnduiesay .5 lnedneuwuudeuany
dnlngifumendedndudeas 57.8 luvariidunedailudosay 422 Senfidndniflndifostu Tu
Fusgwuhdnilngfileny 50 Fuluanduiesas 31.3 sesasunldud taseng 25-35 T Anuferas 29
wavtaeTy 36-45 Anitudesay 27.7 dwiunduittiesiianlduitaegiiniy 25 Ynuifliiesiesas 1.3
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o
[ o =

Wit sgiumsfinwvesdneunuuaeununannsinzideyanuitdnlvgdidanisfnuluseau
Uyey19s Andudnadndosay 72 sesmeunldunsedudsynn wavinitiyniese Andudesay
14 war 13.7 mudeu dmdudSyaeniiies 1 au dndudesay 3 Wi

TugrunsuftRnulumhesaunsuassmnswudnilveFesas 54 agluunundu 9 Tuvasi fou
ar 31.8 Wudnvmsassnands ausndeinasadeuntd uay dndnnisewill Andudesas 7.7
waz 6.5 muasiu Tneanlwgvieusnuudanni 25 Siuluandudesas 28.5 sesawmnldun 59 J
1-4 ¥ waz 20-25 U Aendudoray 19.5 Sovay 16.8 uaviosay 14 muddy

nausegeiinuAniuAeIfunsBeusTodlng Tnesmwegluseduin (Aade = 4.05) lnedl
syiueuAnulusulsTaunsaivesiiFou geanoglusziuann (dnde = 4.10) sedaun Ae sunly
vimvesfSouaglusziuinn (Aade = 4.09) (M9 2)

nausegeiinuAniuAsIfumLSIasinvr I syAANITITIINIINIASEIY A, TneTan
oglusziuann (Aade = 4.18) Tne TszdumnuAniulusnuanssouzsndudmiunsuiifnugsgs og
Tusgduann (Aiede = 4.39) 50909 A suAnuiFungrne(hgneaSassnaniin atulmeglu
eI (ANady = 4.35) (97991 3)

M990 2 HaNFIATIEINUN IS BU TedIng

dduil nsiseuiiedlng Anady andeauy EHU
UIATFIY

1 wluviedvesiSeu 4.09 0.52 )

2 Ussaunselveiseu 4.10 0.62 Ty

3 anunfeuiiGous 4.02 0.64 1N

4 uuImamsiteul 4.02 0.60 1N

594 4.05 0.60 gl

A19719% 3 wamﬁlmwsﬁﬁmmmiuazﬁﬂwsﬂamﬂmﬂ?ﬁﬁwmsmummgm LN,

1Y

aeun AnuduaziineevasyAaInsdisvns Aeds  Andeauuainsgiu FTAU
AIUNINTFIU NI,

1 wlalundnmisvesauluaigendn 4.16 0.53 11N

2 enuiaunguaie (nguaneansassn 4.35 0.62 Nl
adle avulng)

3 finwgnsltneuiines 4.15 0.66 1A

4 vinwgnmslinwnsaingy 4.02 0.67 Yty

5 YINWENITATUIN 4.10 0.54 41N
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157199 3 (5i0)

o

a1l AnuduaziineevasyaaInsdisvns Aeds  Andeauuainsgiu AU
AUNIATFIY NI

6 vinwgmsdanisteya 4.08 0.57 N
7 aussouzdndudwiunsuf iR 4.39 0.45 11N
572 4.18 0.58 0

M19199 4 HANTIATIERATUNITHAILI(YAAINT)

dduil NIRAIUIYARING Anade  Andosuuniasgiu  sEay
1 msimwlinug 4.39 0.58 1N

2 msianlienudnla 4.37 0.56 tly

3 s llvinegauTIuIg 4.37 0.54 170

4 M unelulagvsessuuUgURnTs 4.33 0.58 tly

5 MUIUIUYAIINTYTOBATINAS 3.93 0.87 tly

6 maauMsseuinguing (ngvangl) 4.33 0.60 10

7 MSRRLIRLINISENBUTY 4.26 0.59 1N

8 mawanlViviaunddia 4.28 0.57 1N
39U 4.28 0.61 €N

a a ¢ v P
AN 5 NANITIATIZNAIUFULUUNITHNOUTY

dduil sUkuuMsHnausy duads  Andeauuy  szdu
UINTFIU
1 sULUUNMSHnoUTH 1:MsINIsANNINAE NSYSANNS 4.21 0.59 un
E-learning
2 gUuuumsHneusy 2:n3aifne (case study) 4.24 0.61 1N
3 sUuuumsHneusy 3:unum (role) 4.16 0.64 1N
4 suuuumsineusy 41Asans (project) 4.10 0.68 1N
5 sUuuumsHineusy 5:nnsesune/msanse/ 4.13 0.66 1N
nN"5ga (demonstration)
6 guuuumsHneusy 6:015U3Nw w38 (Discussion) 4.08 0.72 ey
7 gUuuumsHneusy 7isdunanisel (observational  4.19 0.66 1N

tours)
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M157149% 5 (5i)

dduil sUuuuNTHnausy duede  Andsauy  szdu
WINTFIY

8 sUuuuMsHneUTH 8:115deuU (coaching) 4.23 0.60 11N

9 sUuuumsHneusy 9:nskAmUInY (counseling) 4.19 0.60 1N

10 guuuunsneusy 10:7lA e (mentoring) 4.17 0.65 11N

11 suuuumsineusy 11:n151neu (internship) 4.28 0.60 1N

12 susuunsineusy 12msineusuvaenisujiieu 424 0.60 N
(On the job Training)

13 suuuunsineusy 13:M33¥Avawes (Brainstorming) 4.23 0.71 110
sUwuuMSHNeUsH 14:n15ussene(lecture)

14 suwuumsineusy 15:115i5eu3men1snseyil (Active  4.17 0.63 1N

15 Learning) 4.32 0.60 41N
sULUUMSHNeUTH 16:015@NwRIN

16 meaueduveaulal (online self-study 4.20 0.62 Han

LY 4.28 0.61 4N

A15199 6 HANISTIATIZIATUNANER

fdui ATUNAKER Alady Andeauunsgiu LAY
1 shenaunn Ysednsaw Usedvdwna 4.35 0.48 N

2 WU wag 1Ny 4.27 0.61 N

3 fiUIAULeS 4.36 0.61 N
59U 4.33 0.57 1N

nausegsdimnuAniiuisfunsiauyaainstaesin eglussiuinn (Fiade = 4.28) Tnedl
sdummAnuilusumstannlvianug egluseduann (Aade = 4.39) sesaan Aesumsiamnly
audnleeglussduinn (Fade = 4.37) uazmsiaunliiinueanuding oglussduunn @uede =
4.37) (M3 4)

naufegefimnuAniuRsiususUuuunsiineustlaesiuegluseiuinn (Aads = 4.20)
Inefsgduanudndiuluduguuuunisilineusy 15:135eusienisnseyi (Action Learning) agluszu
1N (Auede = 4.32) sesaen AegUuuunsilneusy 118U (internship) aglussiuann (dade =
4.28) (M54 5)

nausegsdimnuAniiuiefusunananlaesn oglussduann (diade = 4.33) Tneilsedu
awAniulusuiaunueseglussiuin (Aede = 4.36) sesasn Ao Futsannw Yszdvsnw
UstAvdua oglusefunnn (Auede = 4.35) (M3l 6)
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A15199 7 HANTIATIEUATUNAANS

aaui ATUNATNI ALRRY ANUBULINATEIY  52AU
1 Usgdndwan1sdniun 4.33 0.62 110
33U 4.33 0.62

M990 8 HANTIATIAIUNTSEUT e InajANUTLaiNYeYaYAIINTUITIVNITANULINTIIY N9,

Y v Y

MIRALA(YAAINT) JULUUNSRNOUTY HAKER LAZHAaNS

S WUINNNITHAIUIYUARINT ANang v»hl,ﬁml,uummgﬁu STAU
1 nsBsuiiedlvey 4.05 0.60 1N

2 AnudueeTinurYeIyAaInItnsIvnIg 4.18 0.58 110

MINUIATFIU NN,

3 MISHANIYAAINT 4.28 0.61 110

4 sUuuumsiineusy 4.20 0.63 110

5 NANES 4.33 0.57 170

6 NAGNGS 4.33 0.62 110
524 4.23 0.60 1N

o

naumegdinnuAniufgiuAiuradnslnesn eglussduan (@nnde = 4.33) laeiiszau
a & v a2 a v @ a Y ' a =

AnuAalusuUsEansiansdaiunBedluseivann (Auade = 4.33) (13199 7)

naumegadinuAniuAgITuAUKLINIINSITRW (Urains) lnesiu egluseduinn (Aiade
= 4.23) Ineilszauanudniuluiunadnsegluseaunn (@uade = 4.33) wagsunandnaglusgiuuin
(Fnady = 4.33)

HaN1TIATIzvideyadiuyanaiidninadesuNanin (Output) way AUKAAWS (Outcome) Mg
wiadanTIATIEALLUTUTIUMAN8ILUS (Multivariate Analysis of Variance : MANOVA) $14dl
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M13799 9 A3UToYAUARINTIINHANITIATIENAUWUTUTIUVA8FILUT (MANOVA)

daya denadona  dawarie finVariance  AMudNWUS  Aladvilnara  BnSwasa 3nswara
UABINS P Hagng Covariance HANAALAY NANARALAZ HANAR WaEns
9
Matrix WAANS WASTE

WY EWETMA  ATVEERTA lalumnana faaius laiumnsing lalumnena LANFAY
LA LNARE) RGEIE Tuuwmnsng Fuus Talunneing LANA Talwmneing
AU UNATIEOU  UNIBINTG LANFING Auug Tiupnen Talumneng liwpngna
e asswaniln

21y 25350 @n1 250 ldumndng Fuiug Talusneing Tdupnsne ladunndng
n15ANE Pynes  Guwws  ldusnedis Ui lafumneing Tadumndre  liwsnsna
TYRLLIANNNT 1-4 Yuay 1-4 1 lalunnena Aug liupnena LANFATS LANGIN4
UTURN 591

NamsANuTLFaINII19T 9 wuh (1) Feyayaannsiidesasonandn (Output) fio Miteauves
dtfhaasswaniinnia Adumends sumisinnsiaaoum® engsewing 25-35 U sefumsdnusedu
Wy svoznansufiion luts 14 U uag 59 Y (feyayransiidmasienadns (Outcome)
fio nhonuvesdinnuasswandinnia Mlumands dumisinivnmsassanda o1gindt 25 3
sriuMsEnuUTy e’ sseznansUftRou Tur 1-4 3 (3)anedsvemihenu e fuvis 01g
M3 szegnamsufiiou Adetuinavivlinandnuazaadns liunnseiusay (@) Ussianves
MheuliBvanasenadns Useinnvaanalidvignasenanin wag 393zesnan1sufuRnu 18vsnase
HAKAALANATNS

lusunsimsendnsnasunisiteudiedivg suanuiiasinyeresyaainstsvnsay
WASFIUL W, FunsRaL (Yaans) fugUuuunisiineuss fu wandn wadws waztsradugvs fe
WATANTIATIENALONNDLITINYAM WUU Enter il

NANTT 10 WU avisnaruMIBeuiTegivg duanuiuasiinyevesyaaInstnsIvNITnIY
WIATTIU N, AIUNTHRUIYARINT) AugURuUNIsEneusH AU wawdn (Output) YaeNguAIBENs
anunsouansYaNnSA 1 Gl

Y = 0.447 +0.015X1+0.068X2+0.182X3+0.277X4 - (1)

dlo; V= wawda (Output)

X1 = sumsBeuiiegivg
X2 = AMUANUIUAZTINYEYBIYARINTTITIYNITANUNINTTIU NN
X3 = UM INAILIYAAINS

X4 = sugduuunisineusy
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£y

M15197 10 wan1TIRsgiinUsBaseanunmsiteudivdivaiuanuiiasinveveayaainsinsunis
ANIINTTIU NN AIUNTRRLI(YAAINT) AuFURUUNTHNOUTH NlanEwa Audwusauniu
HaKER (Out-put) FEAENUTEANSAUINDDELTINY

Model Unstandardized  Standard- t Sig. Collinearity
Coefficients ized Statistics
B Std. Coeffi- VIF
Error cients
AAsil 0.4470  0.2140 2.0680  0.0370
sunsiseudiodlng 0.0150 0.0140  0.0460  1.0810  0.2800 1.357
AuAuIkarTinwrYes  0.0680 0.0190  0.1890  3.5860  0.0000% 2.089
YAAINT
F1319N15914

HINIZIU N
AUNTITAAIUN (UAans)  0.1820  0.0330 0.3120 5.4700  0.0000* 2.445
ﬁmgﬂtwumiﬂﬂamu 0.2770  0.0590 0.2530 4.6740  0.0000* 2.192

o w a

*ydAgynsadanszau 0.05

A15197 11 wansiieseiiiwlsdaseaumsBeudivdivg suanuiilaginvereyunainstnsung
AINLIATTIU NI ATUASHAILI(UARINT) sugUiuuNIsSRneusy IRviEwa fu fuusaumuy

maﬁwé(Outcowm)ﬁdaﬁwﬁﬁﬂizﬁw%ﬂaﬁummaaa@nww@m

Model Unstandardized  Standard- t Sig. Collinearity
Coefficients ized Statistics
B Std. Coeffi- VIF
Error cients
A -0.142 0328 -0.433  0.665
AunsiEeuTegivg 0.026  0.021 0.046 1198 0.232 1.357
AuANNIWazYinwEYes 0117 0.029 0.189 4.050  0.000* 2.089
YnaNg
U131HN50Y

mmg’m [ARIE
AIUMTAARIL (YAang)  0.215  0.051 0.312 4212 0.000% 2.445
AuURUUNSHnaUTY 0.147  0.091 0.253 1.618 0.106 2.192
*fudfyn1eadnvisesu 0.05
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1597 11 wandliifiudn BvsnadiunsBeudiedingiuauiuazvinwrvesynains
TIFIVANTANUNINTFIU NI AIUAITHAUIYAAINT AUFURUUNSENDUTH (U HAdWS (Outcome) @nansn
wansdoauns? 2 fall

Y =-0.142 + 0.026X1 + 0.117X2 + 0.215X3 + 0.147X4 - (2)

dle: ¥ = waans (Outcome)

X1 = funsieusiegivg
X2 = AUANIUALTINBEYBIYAINTUITIVNITANNLINTTIU AL,
X3 = AU IRAUIYARINT

X4 = pugunuunsiineusy

M990 12 wansiasgsiiiudsdaseaunisBeudlvdive) dumnuiuasiinuuosuaainstisnunis

a 1Y £% '

AINLIATZIU AN AIUNITRRILI(YAAINT) ATUFULUUNTHNOUTUTRBVEWE (U Ausanadugns
meAduUsEAvEAannBLT YA

Model Unstandardized Standard- t Sig. Collinear-
Coefficients ized ity Statis-
B Std. Coeffi- tics
Error cients VIF
ﬂ"mﬁ‘i -0.152 0.214 0.631 0.528
AunsiEeuTegivg 0.020  0.016 0.057 1.294 0.196 1.357
AuANuiiagTinwrves  0.092  0.021 0.236 4.345 0.000* 2.089
UAAINS
131N

UINTZIU NI,
ANUNITWRIU (YAanng) 0.198 0.037 0.310 5.291 0.000* 2.445
AuUwuUNSEineusy

0.212 0.067 0.176 3.173 0.002* 2.192

9015297 12 uansliviiud BvnadiunisSeuiieding duanuduasinvzvesypains

U
=%

FrsremInnumsgIU N, FunsiauyaaIng) sugukuumsiineusy AU sjimadunyd aissouang
NasheaLNTT 3 fail
Y = 0.152 +0.020X1+0.092X2+0.196X3+0.212X4 - (3)

We; Y = duslanadugns

X1 = gunsseuionlvey

o

X2 = fuANNIHAZTINYEURIYARINTTITIVNTATLUINTTIU AN,
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X3 = punsimu (Upaing)
X4 = puuuuunsiineusy

aguaunisluguazuuuu :

auns?l 1 WaRaAn = 0.447 +(0.015Xun13Eeudioglng)+0.068XFumuiuasinurvesyn
81N31IYNNTANN U1MTFIU N.9)+0.18201uN 15U (UAaINT)+0.277XAuukuun1sEinausy)

a7 2 WadNS = - 0.142 +( 0.026XFunsBeuFuglua) + (0.117xMuANuazinyzYes
YAAINITITIVNIT AU UINTFIUAN.) +(0.215XAUn15HmUN (UAA1NT)) + (0. 147XausUiuunsineusy)

aunsi 3 susjanadigys = 0.152 + (0.020xFumsBeudioglva) + (0.092xsuANLFuazT
NEEYDIYAAINTTITIVNITANUINTFIU NW.) + (0.196XAUNISHAUT (UAaINg)) +
(0.212XmMugduuunsineusy)
aguaunisluguannsgiu

AU 1 wawdn = (0.046xsumsEouiiodlug)+0.189XMunuiuasinszvssynansins
WNIAUUINTFIU N.W.)+0.312XAUN15HAIUT (UAaINg))+(0.253XAusunuun1silneusy)

a7 2 wadws = (0.046xshumsBeudielva) + (0.189XFummiuasinusvasyaansi
FIWNTAULINTZIU NN + (0.312XAun1simun (Uaans)+ (0.253Xeuguiuunisiineusy)

aunnsil 3 Fusjssadugys = (0.057xFunsFousTodlva)+( 0.236XFumulasinuzuesy
AINTUITIVNITANLIATFIU N.3)+(0.310XAuMTHIMUN (UAaINT)+0.176XAu3UkuunsEnausy)

nmsagUannsluguazsuuivihinaglaunistuglusspuvilisesiuitanuvanedyag)
SnualdnuninansdienBeta)ifidnuin waz Aavldfinavilinadildliwans1aiu Conceptual Frame-
work uagwiloufuaunsinuiteiiinuanlnefidyadnvaldumthaasienseta) fiduduauluaunis
Wmﬂimﬂlug‘dﬂmuuﬁuLLaxLﬁaLﬂﬁmugﬂL“fluaumswmﬂiaﬁugﬂﬂmmummgmmmﬁ (A1 Beta) il
Usngluaunisluslinasgiuusiesnla SdudyadnuaifunthaadiEBeta) Sanduau lifaty

Conceptual Framework

wan1sJ3uIdvAruNIw
HANMTIATIRENTEUNBalLUURIEEN JUTMsTEiugassiavuimsseaunsy Juivinsiilu

U
v ' v

innnsussiamiuimsuanuldaduiyavengy wazuimssedunany Ussunniiaminaiuaunis
UfuRTIwn1509t151NIsIEAUTILINIsuazsERuUfuRn1s Tnefivediaulunisdunivalusznoume
1y

gy Aunsdsuidaamalulad sudiuIuyaaIng AuNsSEuINgINY AWISNITHNaUTILIe

Aansiignsaunvhlinmsiaiiundasswanfinldnudmuneuddwinuszansanluduanudang

Seufedreiaiiios vinunudienselal egndls 2) nsadeyaanshiiianuaiunsalunisudedy Tned
aNuaENiANIAUEINALAZIYINTT AMUTAUTNUSTINYEIUTENOUNS AUteyaY1Ia15vedgIna

o v

sgrilsena g3nlIiuardeenduAIueNIIvRIUIANT AUNYVINETENINNUTEIMA kaginyeay

'3

filay Aunwinlseng Mwinduussimae@eu aunisidreniunesluseiuunna sEAUBIANS

X

seauUsema war 3) Auugtilunisaiisasinuiyaainslunisufufssnisdensesvdyds a1
asswaniin w.a. 2560 Tnataduld iiemsnawegnddulussuznauiazdiansnu sseznal 1 U
sragan 3 U wazszesan 5 U aasimwiegnls nsdunivalddunisiiesisikuunennagy el
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a & a

annsolenipmesuazauRniuiiuansnsueandguitmanes 3 nquld deillpeiiondoyants
dunwalindaianuivesngud davidivideya é’aamﬁwmwgmﬂﬂszLﬁuﬁt,ﬁm%m%a 9ntuth
wadunazy wagdunaguunineesi mamﬁf{'}’a@dﬂmmwﬁaﬁ

99197 13 Mnmsdunvaiiliansaimunsianaudidfals 6 nauseiu Ussneuse
1) sunuiuazanudingluendn 2) sunissensumsiasuutasssuuansauma 3) susiuiu
yransllaunafuUiinany 4) smumsBeudngrnelmivasszdouiiuasunias 5) sunsilneusy
uay 6) Mumsiamunues UsrdnamnmsufoRnuissdugnina Tnsaunsnasuaanuiuasfosas
musfuresrAndiulddn “nsiineusudiliseios” Jutlymddudusuiunidssosasnldun
“maRaLuLes elfiulsyAvsnmnsuiiRnuiegsmadugnd”

“WaIBIme reevinliatuunasiissuunisinevsu Fensuasswandngaulugorvienis
ousuluszwarviu limdeusuguneu q il 9 ssuumsevsuiniuimmhauszaeuau
lutlhoguuinmshansiniaudeamneen msiaumsuslvuiiloendusmousn yufeanneises
lsidiirimas” ({idunwal S-01, dunwal, 23 uns1AN 2561)

M19197 13 N3ATUNANIIAUN Wl IATIEVAIARIIIASOUYBIUAAININTUATINANR

Uszihu/soia
vy 01 02 03 04 05 06 07 08 09 10 11 12 13 14 15 16 17 3574 (%)
Tvidaya (S)

1. aug A . . e e . . . . e e+ 12 7059
Frungyluein

2. gausuns . . . e e .« e . 10 5882
Wasuwas
SYUUANTEUNA

3. 1wy S . S . - 12 7059
yaanslyl

aunanuUIunm

nu

4. MIseus . . . e e . . e 10 5882
nguelu
= P
warszdoud
Waguudag

5.A15HNOUTH + . e e e e e e e e e e e e e e 16 9412

6. WaIAULEY o e e e o e e e+« o« 13 7647
Usgansaw
mMsuURnu
sjedunyisna
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