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Abstract

The purpose of this research were 1) to study the relationship of dynamic leadership,
competitive strategies and operational efficiency of work and 2) to analysis the causal relationship
model of dynamic leadership and competitive strategies that affecting of community enterprise
leader in Sakhonnakhon. The sample consisted 400 community enterprise entrepreneurs in
Sakhonnakhon province. The research tool was questionnaires and analyze data by LISREL to
measure the relationship of variables.

The results found 1) result to study the relationship of dynamic leadership, competitive
strategies and operation efficiency of work that found all variable are related to each other and 2)
analysis the causal relationship model of dynamic leadership and competitive strategies that af-
fecting of community enterprise leader in Sakhonnakhon that the causal relationship model is fit
to empirical data (X2:23.20, XZ/ df = 0.682, P-value = 0.919, RMSEA = .000, GFI=0.970, CFl= 0.980,
AGFI= 0.880, NFI=0.970). the dynamic leadership have direct and indirect effect on competitive
strategies to an operational efficiency of community enterprise leader in Sakhonnakhon. The com-
petitive strategies have direct effect on operational efficiency of community enterprise leader in

Sakhonnakhon.
Keywords: Dynamic leadership, Competitive strategies, Operational efficiency.
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