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Abstract

The purposes of this study were to investigate psychological well-being and job satisfac-
tion as a mediated factor between quality of work life and job performance of teacher volunteers
in Pre-school Child Development center in Nongkhaem, Bangkok; Samples in the study were 100
of teacher volunteers in Pre-school Child Development center in Nongkhaem, Bangkok. The re-
search instrument was a questionnaire; which was statistically analyzed by percentage, means,
standard deviation (S.D.), and structural equation model (SEM) analysis. The research results re-
vealed that (1) levels of quality of work life, psychological well-being, job satisfaction, and job
performance of teacher volunteers were overall averaged at 3.28, 3.37, 3.27 and 3.35 respectively,
whereas the standard deviation were ranked at 0.764, 0.788, 0.749 and 0.775 respectively; and (2)
the coefficient scale of Boot LLCI of psychological well-being and job satisfaction as a mediated
factor between quality of work life and job performance of teacher volunteers was at 0.196 and

0.166 respectively, whereas the coefficient scale of boot ULCl was at 0.455 and 0.545 respectively.
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A519 2 AFUNANSNAFDUALLAFIUNNTITY

FUNAFIUNTSIAY (Hypothesis) JuUszanaiduna (Coef.) A1 t-test NAANS
HI QWL—PWB 0.616%** 8.948 atduayu
H2 QWL—JS 0.565 *** 8.086 GG
H3 QWL—JP 0.314%%*x 3.326 atluayu
H4  PWB—JS 0.357%* 4.207 GIGIT!
H5 PWB—JP 0.368** 3.940 GIGIT!
H7 JS—JpP 0.264** 2.573 atuayy

NUBWA: (* e p-value < 0.10 w38 A1 t = 1.65) (** vianedie p-values 0.05 %30 AN t21.69)
(*** 11889 p-value< 0.01 %39 A1 t > 2.58)

AT 2 wandliiudn (1) aann@ialusudlidninaseguanismednle anufiswelaluanu
wazransUfTROUYeIRgeaating Al sedutddymaadai 0.01 Tneilan t-test Wiy 8.948, 8.086
wag 3.326 mudwiu (2) guanemadnlaiidninareanuianelalunuiasnanisufiiauvesngenan
asins o syAutTuddyvneadai 0.01 Tnedien ttest WU 4.207 wa 3.940 MUEIRU way (3) AL
wolslunuiidviswasenansufifnuvesageranaias a sefudeddgmeadian 0.05 Taedidn ttest
Wiy 2.573

4. namsieeidvswavesiuUsAunansadususiiudsumuduiussenineduys
SaszuariuUsnL FsanismadeudvSHaduUnasUTINgHenana 3

1519 3 NANISNAADUDVONAAUNATY

AUNAFIUNTIIY (Hypothesis) Effect Boot SE Boot LLCI Boot ULCI
H6  QWL—PWB—JP 0.313 0.065 0.196 0.455
H8  QWL—JS—JP 0.352 0.096 0.166 0.545

IINENTN 3 NUI1 KANTNAABUBNTHANIDOY WU guaTendnlanazanuiisnalaluu
WusudsfunansssminnuamidlunuiassanisujdRnueiaaias Taeddmaguuesdiszans
YOUARN (Boot LLCI) wazveuinuu (Boot ULCL) fitaswesnaidesiulingy 0 uansin Svswavesqu
amzyadslauazaufianelalusidusuusdunanssgninnunn@inlunuasnanisufifnuena
aiins lnefienduuszavsveuna1aniniu 0.196 way 0.166 mudRU duveuwaTYNTY 0455 uag
0.545 psaAuRUT
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