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ABSTRACT

This study aimed at studying the level of perceived organizational support and achieve-
ment motivation influence efficiency of researcher in Thailand institute of scientific and techno-
logical research. This research was the quantitative research. The samples of this study was of 213
people from Thailand institute of scientific and technological research. including research experts,
senior research officers, research officers, and assistant officers. The survey was used to collect
data which the Cronbach’s Alpha Coefficient result was higher than 0.80 in all aspects. The data
was analyzed by using descriptive statistics such as frequency, percentage, average, deviation, and
multiple regression analysis.

The study revealed that most of the samples were male, aged 41-50, with a bachelor
degree. Most of the respondents had research positions. They had been working 10 years or more.
Their average monthly incomes were 30,001 - 40,000. The hypothesis testing pointed out that
perceived organizational support of benefits and welfare influence on working efficiency in time
and quality. In accordance with achievement motive, need for goal achievement and need for
social acceptance influence on working efficiency in time, quality and quantity aspects statistical-

ly at 0.05.

Keywords: Perceived organizational support, Achievement motivation, Efficiency
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M15719% 2 (5i0)

Uadudruynana 319U (AU) Jouaz
21-307 12 5.6
31-409 44 20.7
41-50% 119 55.9
50 AUy 38 17.8

Pty 213 100.0

3. SELAUNISANYI

USeueyes 100 46.9
Useyyin 79 37.1
Usgugan 34 16.0

37U 213 100.0

4. ALY

InnAaeInerans 75 35.2
Vbl 102 47.9
indvenila 33 15.5
il s 3 1.4
374 213 100.0

5. S¥gLnATUNITYINaUY

1-2% 8 3.8
3-5% 19 8.9
6-1017 88 41.3
10 Yuld 98 46.0
573 213 100.0

6. s1¢lamaLRau

TaitAu 20,000 v 6 2.8
20,001 - 30,000 13 6.1
30,001 - 40,000 72 33.8
40,001 - 50,000 53 24.9
50,000 ULy 69 324
52U 213 100.0
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maufl 2 Aady warduleuuunnsgIu vesssiuaNAnuAgIiun1sS U satiuayuan
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M13197 3 Aade drulsuuunnsgIv warszduanuAnWiufgIiuNTTUINTATUALEINDIANTUBY

v a

Tn398lR8593 LAaTIIUAIU

n133u3nsatuayRAINBIANTS F2AUAUAALIY
X SD wlana a6
1. nanauunuLazadasinig 4.43 0.60 1nfign 2)
2. Tomamanti 4.45 0.59 1niige (1)
3. anasiuadlunisinny 4.38 0.65 mmﬁqm (5)
4. InInendeny 4.41 0.64 Wntgn (@)
5. @nN5vinay 4.42 0.66 Mﬂﬁqﬂ (3)
AT 4.42 0.56 wniign

poull 3 Anade wavdinuleuuuansgu vessgiuauAnTuieaiuusglalddunns

A13199 4 Anade dudsavuninggiu uagseauanuAamiudeiuusgdalddugns Tnesiuuazae

v

fiu
o JEAUAINAALIY
useaslalddugns
Y — [
X SD wUana a1nu
1. ANF9IN1INAZUTIRAFST 4.39 0.56 WINTgn (1)
potduueNviTg
2. AUABINITNILUTINAFFT 4.31 0.73 N 2)
el uousunsotuy
3. AnudeanIsAudnsalagly 4.24 1.24 UINAgn (3)
NIAMDULNY
NNTW 4.32 0.67 WINTEA
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noufl 4 Aade wazdrdotuunnggu vessiuauAnvuigfulsEansamlunisvienu

M15°991 5 Anade dudenuuninsgiu avszauanuAaiiuneiuuszdnsamlunisiienu laesw
WAZT1EAY

. . FZAUANAALIY
Uszinsamlunisineu —
X SD wlawa a1au
1. han 4.64 0.53 mﬂﬁqﬂ (1
2. AN 4.57 0.57 wnilan )
3. Usua 4.56 0.60 Wnitgn (3)
AT 4.59 0.53 wnitgn

MOUT 5 NANTVIAFBUANNAZIY
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nuvenIdelagninsiu

Useansnnlunisyinauninsiu

mi%’uq%;msaﬁuaqumn Unstandardized Standardized t Sig.
29ANS Coefficients Coefficients
b Std. Error B
Amai 1.593 0.211 7.538 0.000
1. AruNamsuLnuLay 0232 0.071 0.263 3.243 0.001*
@3hns (x )
2. shdlemainauih (x) 0.209 0.082 0.237 2.543 0.012*
3. druauduaslunis 0.113 0.079 0.140 1.424 0.156
au (x)
4. pUIRINYFIAL (Xﬂ) 0.046 0.102 0.056 0.452 0.651
5. AMUANINNTYINY (x) 0.078 0.070 0.097 1.112 0.268

R=0.707 R°=0.500 Adjusted R* = 0.488 SE_ =0.379 F=41.339 p = 0.000*%
*fifudAuneadndiszau 0.05
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ﬂlﬂmﬁ 1.731 0.207 8.360 0.000
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MY (x6)
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ussauadiaiitod ui
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3. AIUAINADINITAIY  0.028 0.025 0.066 1.127 0.261
dSalnelanTwanauunu
(x8)

R=0.706 R*=0.498 Adjusted R*=0.491 SE_ =0.378 F=69.240 p =0.000%

Av o o

*dpdAyneananszau 0.05
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Vie f67 t = 6.808 wazA Sig. = .000 TeeflidduusEAnsanuaneeiiy 483 dmsusunau
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ANURANBYWINAY (145 TaganunsneduleanunuLUsiaseeay 49.8 (Adjusted R? = 0.498) wagil

ANUAAALARBUIATEILluN1THEINTAl Wi 0.378 dAdudssavsanduiuswygas wiriu 0.706
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