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ANTECEDENTS AND CONSEQUENCE OF STRATEGIC LEADERSHIP CAPABILITIES OF
HIGHER EDUCATION INSTITUTE IN THAILAND
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ABSTRACT

The purpose of this research is to study their self-efficacy, adaptive capacity, corporate
social responsibility and competitive awareness which effect strategic leadership capabilities and
to study the strategic leadership capabilities that have effect on organizational effectiveness. The
data was collected from 188 presidents and deans of higher education Institutes in Thailand as
the sample by questionnaires and analyzed by multiple regression analysis and simple regression
analysis to test the hypothesizes.

The findings indicate that the three antecedents include self-efficacy, adaptive capacity
and corporate social responsibility positive effect on strategic leadership capabilities except the
competitive awareness. Similarly, strategic leadership capabilities have positive impact on
organizational effectiveness. This finding helps the executives of higher education institutes in
Thailand for their self development and organizational effectiveness which lead to advantages in
sustainable competitiveness.

Keywords : Strategic leadership capabilities, Self-efficacy, Adaptive capacity, Corporate social
responsibility, Competitive awareness
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