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ABSTRACT

The main purpose of this research were to develop of competitiveness indicators for small and

medium enterprises in dynamic change, and then check the validity with competitive advantage by col-
lecting data from a sample of 752 industrial enterprises, and analyzes the data with structural equation
modeling techniques. The steps taken were the six steps: (1) the elements relevant to a paper (2) extrac-
tion of the indicators and indices critical in enhancing competitiveness (3) Index indicates the importance
of capacity building, competitiveness (4) to evaluate the accuracy of the index indicates a signicant (5)
to develop indicators that are important in enhancing the competitiveness by means of quantitative re-
search. and (6) to check the validity of the indicators that are important in enhancing competitiveness
with competitive advantage.

The results showed that the competitiveness indicators analysis the importance for small and
medium enterprises in dynamic change. The main indicator of the seven elements of 43 key indicators.
and the development of indicators that are important to research-oriented quantitative analysis confirms
the results of the analysis model is modified be consistent with the empirical data are in very good
shape. Including the validity of the index indicates that the key to enhancing competitiveness with com-
petitive advantage. By examining the causal effects of key indicators. The analysis of the modified model

is consistent with the empirical data in terms of good.

Keywords: Competitiveness Indicators, SMEs, Dynamic Change.
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